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DEPARTMENT OF SOCIAL, POLITICAL
               AND COGNITIVE SCIENCES

COURSE SYLLABUS
PRACTICING INTERNATIONAL CULTURAL RELATIONS 
A.Y. 2021-2022, Spring Semester (1 March – 14 April)

Class time: 1 March – 14 April 
Location: Presidio Mattioli, Via Mattioli 10
Course Mode: Blended
Lesson Hours:  1615-1800 Tuesday, 0830-1015 Wednesday, 0830-1015 Thursday
Instructor: Dr Andrew Murray
Contact Information:
Office Hours: tbc
E-mail: andrew.murray@unisi.it 

1. COURSE OVERVIEW

The system of international relations is in crisis.  In the face of the global challenges posed by climate, migration, inequality, geopolitical instability and pandemic, there is an urgent and increasing need for credible international collaboration for the common good. The global response to COVID-19 has thrown the need for cooperation and the problems of competition (vaccine nationalism for example) into sharp relief.    International cultural relations (ICR) is an area of activity whereby individuals and institutions from different countries collaborate and connect for mutual benefit.  It is founded on the idea that collaborations in the cultural sphere contribute to the building of mutual understanding and trust, arguably the essential ingredients for successful international collaboration, and thus promote global solidarity.
The course will cover the history and core concepts of ICR and through a series of case studies the diverse practice of national cultural institutes in the EU and the rest of the world.  ICR has practitioners but is not yet recognized as a profession: with this aim in mind, the course will also map the knowledge and skills required to be a successful ICR professional.  Finally, students will have an opportunity to explore how ICR could be deployed to help find solutions to global challenges. 

2. LEARNING OBJECTIVES

The class has four main learning objectives:

a)  To enable students to understand and to be able to explain the core concepts of soft power, public diplomacy, cultural diplomacy and international cultural relations.
b) To enable students to understand and to be able to explain the defining characteristics of the practice of each of these approaches. 
c)  To identify the knowledge and skills required to practice international cultural relations.
d) To learn the potential role ICR could play to promote successful international collaboration.




3. COURSE PHILOSOPHY AND ORGANIZATION 

The field of International Cultural Relations owes its existence to practitioners rather than academics and policy makers.  The literature is sparse and the examples of ICR policy sparser still. Students will search in vain for articles and books explaining how ICR fits within International Relations theory.   The course will therefore rely very much on case studies and the insights of practitioners.

The course is organized in three modules. 

· In the first module the history and core concepts of ICR will be discussed focusing on its origin and development by the British Council and the Goethe Institut before and after the Second World War and its most recent manifestation in the strategic approach to culture and EU external relations agreed by the Council of the European Union in 2019.  Particular attention will be made to the relationship between ICR and the related concepts of soft power, public diplomacy and cultural diplomacy.
· The second module will examine the practice of ICR through a series of case studies illustrating the diversity of approaches used by national cultural institutes and other agencies. 
· In the third module, using insights gained from modules 1 and 2, students will build a profile of the elements of professionalism – the knowledge and skills – that would benefit practice and thereby make ICR better understood, valued and structured as a career that would attract, develop and retain talented individuals. Students will then explore how ICR could play a key role in promoting successful international collaboration in an era of increasing competition.

4. GRADING POLICIES

Grade for the first module will be determined by the following [count for 30% of the grading]: 

1. Class participation [20%]. 
2. A Written test covering topics presented in the first module [80%]
This assignment is designed to assess whether you have absorbed the content of the course and your mastery of the main concepts. 

Grade for the second module will be determined by the following [count for 30% of the grading]:

1. Class participation [20%]. 
2. A four-five pages case study report [80%]

Grade for the third module will be determined as following [count for 40% of the grading]:

1. Class participation [20%]. 
2. An essay on ICR and international collaboration [80%]
 
The final grade will be the weighted average of the grading in the three modules. In synthesis:

	First module (30%)
	Class participation 
	10%

	
	Written test 
	20%

	Second module (30%)
	Class participation
	10%

	
	Case study Report
	20%

	Third module (40%)
	Class participation
	10%

	
	Essay
	30%

	
	Total 
	100%




5. CLASS MATERIAL 

There is no required book for the course. We will circulate and discuss in class a set of readings that will be used throughout the course. All readings for the sessions and powerpoint slides used during the lectures will be made available by the instructor. 

6. CLASS ATTENDANCE AND PARTICIPATION

I expect an active and challenging participation in class. You can decide not to attend class, and a special learning program will be available for those who decide to do so but attending you will have much more fun. 

7. CLASSROOM COMMITMENTS

Based on my own personal experience and those of colleagues, I suggest the following classroom behavior rules:

a) Students and instructors are expected to attend and be prepared for all regularly scheduled classes.
b) Students and instructors are expected to arrive on time and stay in class until the class period ends. If a student knows in advance that s/he will need to leave early, s/he must notify the instructor before the class period begins. 
c) students and instructors are expected to be active in learning and teaching. 
d) Students and instructors are expected to treat faculty and fellow students with respect. For example, students must not disrupt class by leaving and reentering during class, must not distract class by making noise, and must be attentive to comments being made by the instructors and by peers. Instructors will respond swiftly and effectively to student concerns and sensitive in examining content from multiple cultural perspectives.
f) All students attending class must have a functioning e-mail address and check it regularly.

8. ASKING FOR HELP

You are encouraged to meet with the instructor independently, in order to discuss individual questions, concerns, and ideas.  I can be contacted by e-mail to arrange online meetings.  

9. ACADEMIC INTEGRITY

All ideas, arguments, and phrases submitted without attribution to other sources must be the creative product of the student. Thus, all text passages taken from the works of other authors (published or unpublished) must be properly cited. The same applies to paraphrased text, opinions, data, examples, illustrations, and all other creative work. Violations of this standard constitute plagiarism.  Plagiarism is among the gravest forms of academic dishonesty and it will be severely repressed in the preparation of all papers and assignments. Students who will commit plagiarism, beside any action undertaken by the University, will be immediately considered as failed in the class. 
10. COURSE CALENDAR 

The calendar below was constructed well before the start of the semester. Therefore, dates, details, etc. may shift to accommodate unforeseen issues.  Calendar adjustments will be announced in class and disseminated via email. 

First Module: The history of ICR and core concepts

1) Introduction to the course: some definitions

2) The conceptual framework of international cultural relations

3) The history of ICR: the British Council

4) Mutuality, Trust and Cultural Relations

5) The history of ICR: the Goethe Institut and EUNIC

6) The EU approach to culture and external relations


[bookmark: _gjdgxs]Second Module: The practice of ICR: case studies


7) The Comparative Approach

8) Case studies from Russia

9) Case studies from China

10) Case studies from Turkey

11) Case studies from Japan and South Korea

12) Key findings from the Comparative Approach

[bookmark: _30j0zll]Third Module: The ICR professional and the future of ICR

13) The ICR and CD Professional

14) Core knowledge and skills

15) ICR and Management skills

16) The impact of the Pandemic on ICR

17) Digital Cultural Relations

18) Global Challenges and ICR
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